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Анотація: 

У даному дослідженні ми розглядатимемо важливість корпоративної культури у 

формуванні безпечного робочого середовища. Буде проаналізовано, як система 
взаємопов'язаних цінностей, норм поведінки та правил, характерних для корпоративної 
культури, впливає на ставлення до охорони праці, зокрема, на методи оцінки ризиків, 
превентивні заходи та реакцію на інциденти.  
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In this study, we will consider the importance of corporate culture in creating a safe work 
environment. It will be analyzed how the system of interconnected values, norms of behavior and rules 

characteristic of the corporate culture affects the attitude to occupational health and safety, in 
particular, the methods of risk assessment, preventive measures and response to incidents. 
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Introduction 

Corporate culture plays an important role in creating a safe working environment [1-4]. In today's 
world, which increasingly understands the importance of health [5-7], well-being and safety of 
employees, the culture of safety in the company becomes a strategic requirement. This theme 
highlights the importance of corporate culture in assessing and mitigating risks in the workplace. We 
will pay special attention to the study of how the interaction between these two components can occur 
and how this can contribute to the formation of a safe working space [8]. 

Research results 

Corporate culture is defined as a set of values, beliefs, norms, traditions and practices that 

determine the way the organization functions and its members interact [9-14]. This culture is 
important for the formation of a safe working environment, as it affects all aspects of the 
organization's activities, including the attitude to safety [15]. 

System of values and approaches to safety: Corporate culture determines how high a priority is 
given to safety in the workplace. If the organization is marked by high standards of ethics and safety, 
this creates a basis for the implementation of effective safety measures [16-18]. 

Communication and employee participation: A culture that promotes open and effective 
communication fosters an understanding of the importance of safety to all members of the 
organization. Involving employees in the safety decision-making process allows their opinions and 

experiences to be taken into account, which can improve the effectiveness of safety measures.  



Leadership and leadership example: The organization's leadership is of great importance for the 

formation of a corporate safety culture. Leaders who demonstrate a commitment to safety and set an 
example through their actions motivate and inspire employees to follow safety standards. 

Training and development: Safety culture is also determined by the level of investment in training 
and development of employees on safety issues. Providing access to up-to-date safety information, 
training and instruction helps create an aware and competent workforce that can avoid workplace 
risks. 

Recognition and improvement: A safety culture should be supported by a system of recognition 
and improvement. Promoting safety and identifying employees who excel in this area encourages all 
members of the organization to comply with safety standards. 

Motivation and accountability system: Safety culture can be strengthened by implementing a 
motivation and accountability system. This can include awards for safety achievements, as well as 
strict measures for safety violations. 

Creating safe processes and environments: Corporate culture can facilitate the implementation and 
maintenance of safe work processes and work environments. This may include the use of safe 
equipment, regular inspections and risk assessments, and the implementation of proactive measures to 
prevent accidents. 

Involvement of stakeholders: Safety culture can be strengthened through collaboration with 
various stakeholders, including government bodies, trade unions, community organizations and other 

stakeholders. This makes it possible to increase support for initiatives to improve workplace safety and 
ensure more effective implementation of relevant measures. 

Continuous improvement: Safety culture must be progressive and dynamic to meet changes in 
production processes, technologies and regulations [19-23]. Systematically updating and improving 
safety approaches helps ensure continuous improvement in worker safety. In addition to the mentioned 
aspects, some additional elements may include: 

Emergency Response: Safety culture also determines how an organization responds to 
emergencies and hazards. An effective response system, including evacuation plans and staff training, 
is key to ensuring the safety of workers during crisis situations [24, 25]. 

Internal control system: Safety culture is also reflected in internal control systems, such as 
workplace safety monitoring mechanisms, safety audits and reporting procedures [26]. These 
mechanisms can help identify problems and improve the security system. 

Collaboration with other organizations: Organizations can collaborate with other businesses and 
industry associations to share security best practices. This may include participation in conferences, 
working groups and exchange programs. 

Technological innovation: A safety culture can also encourage the adoption of the latest 
technology to keep workers safe. This may include the use of safety sensors, employee health 
monitoring systems and automated processes to help avoid potential hazards. 

Interaction with consumers and customers: In some cases, especially in service industries, an 

important part of the safety culture can be interaction with consumers and customers. For example, in 
the hospitality industry, this may include guest safety procedures and safety awareness campaigns. 

Conclusions 

Corporate culture has a significant impact on workplace safety by shaping values, norms and 
practices that influence employees' attitudes towards safety. The organization's focus on safety, active 
involvement of employees in decision-making processes, leadership support and a system of 
motivation and responsibility – all these elements contribute to the formation of a safe working 
environment. The safety culture must be permanent and dynamic, able to adapt to changes in working 
conditions and safety requirements. By supporting and developing such a culture, an organization can 

effectively provide safe working conditions and protect the health and well-being of its employees, 
which plays an important role in achieving success and stability. 
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